
NOVA SCOTIA HEALTH
LAUNCHES THE NEW 
EMPLOYEE CAREER ADVICE
PROGRAM

WHAT WE OFFER: 

Continuing Education Exploration
Career Mapping
Career Development Workshops
1:1 Advising
Drop-in Office Hours

Job Search Strategies
Career Transition Supports
Resume & Cover Letter Reviews
Interview Preparation
Mock Interviews 
LinkedIn Profiles

Nova Scotia Health is excited to announce a newly formed Employee Career Advice Team.
This brand-new program is here to support our employees on their continued professional
development and career transitions within Nova Scotia Health. Our team comes together
with over 30 years of management, Human Relations, coaching and counselling backgrounds.
Whether you are looking for a career transition, a job change, or simply feeling stuck, we
want to talk to you. Our goal is to retain and support our employees in their career growth
over their lifetime and career here at Nova Scotia Health. Our advisors will work with
interested employees to develop a career plan specifically tailored for their continued
success within our organization. 



UPCOMING WORKSHOPS

Follow us on our new intranet page: 
Recruitment - Employee-Career-Advice (nshealth.ca)

Connect with us: employeecareeradvice@nshealth.com 

06 Dec, 10:30-11:30am      Resume 101 (1148)
10 Dec, 10-11am                 Interview Skills (1146)
15 Dec, 9-10am                 Interview Questions (1147)

11 Jan, 2:30-3:30pm         Resume 101 (1148)
16 Jan, 9-10am                 Interview Skills (1146)
18 Jan, 2:30-3:30pm        Interview Questions (1147)

MEET WITH US FOR A

CONFIDENTIAL 1:1

APPOINTMENT

REGISTER HERE

What is important to us?
Our main priority is to support employees in
navigating their career journeys. The Employee
Career Advice team is transforming the values
that guide our work to include equity, person-
centred work and supporting employees to
cultivate a sense of purpose. These are things
that we are working towards. It is important to
us to listen to and incorporate the voices of
employees in our work. We are working on this
by involving employees in this process, through
feedback and collaborative work.

what could this mean for you? 
1. Equity:
We strive to ensure that every employee can bring their
full selves to our organization and that their concerns will
be addressed. When employees express their barriers and
challenges to us, we will seek to eliminate barriers and
advocate for change.

2. Person-centered service:
We strive to empower our employees by creating a safe
space for them to grow and design their own career
journey. 

3. Opportunities to identify what is important to you:
We’re continually seeking to support the dreams and
goals of employees by actively listening and supporting
them to notice what they’re good at, what they care
about and what kinds of problems they want to solve.
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